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To

The Director General of Police
Sikkim Police

Police Headquarters

Gangtok

Subject: Job opening: Training Coordinator (P-3) to the United Nations
Organization Stabilization Mission in the DR Congo (MONUSCO)
(Job Opening: 2017-MONRUSCO-71874-DPKO)

Sir,

[ am directed to forward herewith a copy of letter No.21023/01/2017-
PMA(UN) dated 11.01.2017, received from Ministry of Home Affairs, Police
Division-Il, PMA Cell, Government of India, on the above cited subject for your

kind information and necessary action, please.

{
J‘)(;)' Thanking you,

QNJ " Yours faithiully,
g T
\:
(Parifia Guipng)

Deputy Sefdetary{]l{C)/Home
Encl: a.a




N0.21023/01/2017-PMA{UN}
GOVERNMENT OF INDIA

Ministry of Home Affairs
[Police Division-]
PMA Cell

!‘ T Room No. 14, North Block,
L S o New Dethi, 110001
%, = Dated the I3 January, 2017

e ' A

From:  MHX, New Delhi T JAN 200

To 1. The Chief Secretanies and DsG (P)s of all States / UTs
e Directors - IB/CBI/SVP PA/SPG/NEPA/NICFS/CFSL/
DCPW/NCRB.
3. DsG - BSF/CRPF/ATBP/CISFINSG/RPF/BPR&D/SSE
/NCB/NIA/Assam Rifles (Through LOAR)

4, Commissioner of Police Delhi.

Subject :- Job Opening : Training Coordinator (P-3} to the United Nations
Organization Stabilization Mission in the DR Congo (MONUSCO)
{Job Opening : 2017-MONUSCO-71874-DPKO

UNDKQO through PMI to UN has sought the nomination of Training Coordinator
(P-3) to the United Nations Organization Stabilization Mission in the DR Congo
(MONUSCO)for an initial period of one year with possibility of extension. :-

Post Title and Level: Training Coordinator, P-3

Organizational Unit: MONUSCO

Duty Station: KiNshasa

Reporting To: Police commissioner and Deputy Police Commissioner
Duration: 12 Month (Extendable)

Job Opening number 2017MONUSCO-71874-DPKO

ALIFICATIONS

Education: Advanced university degree (Master's degree or equivalent) in the applied
sciences, social sciences or other relevant field. A first level university degree with a
combination of relevant academic qualification s and extensive senior experience in law
enforcement and community safety, including Training and police management, may be



accepted in lieu of the advanced university degree. Graduation from a certified police

academy or other iaw enforcement training institution is required. Certification in “traln-
the-trainers" is highly desirable:

Work Experience: Al least 7 years of relevant progressive responsible experience in
law enforcement both at the field (region/district) and at the national headquarters level
and/or in a national training inslitution, including practical expartence in training
curriculum development, training delivery both academic and in service; at least five (5)
years of senior, managerial experience in planning and administering police or law
enforcement traning, experience in training strategy development — required;
axpenence in strategic planning, project and program development are desirable.
Peacekeeping or other intemational experience in the UN or other organizations is an
advantage. Language: English and French are the working languages of the UN. For
the post advertised, fiuency in oral and written French is required. Knowledge of a

English is an advantage. Preference will be given to equally qualified women
candidates.

2. It is requested that nomination of eligible and willing officer of the level of

DySP/SP (P-3) may be submitted to this Ministry by 25" January , 2017 along with the
following documents duly completed in all respect:-

i. United Nations Personal History Profile (PHP) form (P.11) duly completed
and signed by the nominated candidate.

. United  Nations Employment and  Academic  Certification
[attachment to personal history profile (P-11)) Form duly completed and
signed by the nominated candidate as well as the relevant local authority.

Note: - On scrutiny of nominations received, it has been observed that the
EAC is submitted without the signature of Designated Authority of
concerned Force resulting rejection of nomination. Hence, the
forwarding authority should ensure that the EAC s duly signed by
the applicant as well the Designated Authority of Force,

i, Personal details as per Annexure-l,

iv. Human Rights certificate must be Included(proforma
enciosed).Mandatory

3. The nominated officers may be advised to send the above document as per the

format enclosed through electronic mail at e-mail address at uspma@nic.in.
(Mandatory)

4. No modified format other than the specimen enclosed duly typed will be

Bnleriaineo/s 23 - 44 S . :
finalizing _the nominations. Hand written PHP/EAC will not be
entertained/accepted. It may be ensured that the photographs of the officer applying




for the post should be placed on the front side of P-11 form and signature in the jast
page at relevant place.

5. li may please be ensured that the nominees are clear from Vigilance angle.

QAT

( Raman Kumar)
Under Secretary to the Government of India

6. No direct application will be entertained.

7%:230840009
£,:23084009
“B:uspma@nic.in
Copyto
o It s requested to forward the
1. Commissioner of Police .
i nominations of eligible and willing
Mumbai, Kotkatta, Chennai and Bangalore. ficers though State Govemment

only.
2. SO (T}, MHA - With the request to upload the above communication on MHA website (Police

Division-ll{secondment vacany) and ‘what's new’. =
. I '

( Raman Kumar)

Under Secretary to the Government of India
23084009

X, 23004008

“F:uspma@nic.in

b3



Annexure

BIO-DAY RMA Recent passport

size photograph

. Name ¢f Post applied.
. Job opening number
Name of the Officer
. Designation/Rank/arganization with present place of posting.
. In the case of officers of deputation with other crganization.
(a) Name of Parent organization.
{b) Name of organization presently employed.
{¢) Date of deputation
(d) Expected date of repatriation to parent cadre/organization.
. Date of Birth
. Education/Qualification
Date of Joihing Pofice Service
. Service/Cadre/Batch:
10. Previous UN experience
Telephone No.

0 s N =

©w W~ >

a. Office

b. Residence

¢. Mobite No(mandatary)

d. Fax No.

@. E-mail id(mandatory)
11. Present Jab Profile:-

| hereby certify that, | fulfill the eligibility requirement notified for the post applied for.

{Signature of the applicant)



HR CERTIFICATE

It is certified that was neither convicted
nor currently under investigation or being prosecuted for any criminal offence
including violation of International Human Rights Law and International
Humanitarian TLaw, It is also to certify that Government/Org. of
............. (concerned state/Org,) is aware that there is no allegation against
him/her as such and he/she has not committed or even involved, by act or
omission, the commission of any act that may amount of violations of Intemational
Human Rights Law and International Humanitarian Law,

To be signed by an officer
Not below the rank of DIG/Director



Post titlc xnd level Traloing Coordinator, '3

Orgunizational Unit Mission de 'Organisation des Nations Unies pour Ia
Stabilisation en République Démocrstique du Congo
MONUSCO)

Duty Station Kinshasa

Reporting to Police Commissicner and Deputy Police Commissioner

Duration 12 Month (extendible)

Deadline for applicativas 03 Februnry 2017

Job Opening number 2017-MONUSCO-7]874-DPKO

W“MMW:M.M“W&M

RESPONSIBILITIES:
ummmnmmmammucmumwsurm.
MM&M“MMMMQhMMMNNMﬁmMUNPOL
Reform and Restrocturing Unit, the ‘I'raining Coordinator will be responsible for, but not fimited to, the
performance of the following duties:

L«mummmwwmm.mwammw
Police and other law enforoement sguncior,

wmwwmmmuﬁanmum-.
unplemeotation of developed training plans, progsauuncs amd policies;

Producing and umely subtmitting reports relating to (he implementation of training programmes and
overall ukills enhancement of the loes) police;

Mwuwpmmmmmuwdmam
support for the sustainability of the capacity development of the law cnfurcement agencies;

W.mhmwmumuumum
of n iraining datn base;

Make periodic assessmonts of MONUSCO Police officers’ performance;
iministeative functiond

Performing any other dutics as assigned by the Police Conunissioner in fulfillment of he mundute.

s



OMPFE S:
Professionalism: Shows pride is work and achicvemants; demonstrates professivnad competencs and mastery
of subject mattet; is conscientions and efficient in meeting commitmenis, observing deadlines and achieving
results; is motivated by prufessional yather than personul concerns; shows persistence when fyced with
difficult problems or chullenges; remains calm in stressfu! situalions; takes responsibility for incorporating
gender perspectives and ensuring the cqual participation of womnen and men in al} araas of work.

Communication: Speaks and writes clearky and effectivaly, listens 10 others, correctly interprets messages
from others and responds approprintely; naks questions 1o clarify, and exhibits intereat in having two-way
communication; tailors lunguage, tonie, style and formai to match 2urdisnee; demonsérates openness in sharing
informution and keeping people informed.

Teamwork: Waorks colleboratively with colleagies w achieve ovgmizetional goals; solicits inputa by
genuinely valuing other's ideas wnd expertise; is willing to learn from others; supports and sets in pecordence
with final group decision, even when such decisions may not entircly reflect own position; sharcs credit for
leain accomplishinents and accepts joiot responsibility for team shortoomingy. '

Pianning and organlzing: Dovelops clear goale tharare consistent with agreed strategios; idensifies priotity
activities and assigaments; adjusis priovities es fequired; allocates appropriste emoumt of tine and resotrees
for complating work; furcsecs risks and allows for contingencies when pleaning: monitors and adjusts plans
and gerions 23 necessary; uses time efficiently.

Education: Advanced university dogres (Muster’s degrec or oquivilent) in the applied scicnoes, soctul
sciences or other relevant field, A firsl level wmiversity degtce with a combinatinn of relevant scademic
qualifications and extengive sunior experience in law valorvement and conmunity safety, including treiming
rnd policc management, may be ac¢epted in liew of the advencod university degree. A degree from a centified
police acadenty or similer lew enforcement training Lastitution is reguired, Ceatification in “train-the-miners”
i¢ highly desirable, '

Work Experience: A minimum of 7 years of releviaut progressive tesponsibls experience inlaw crforcement
both at the ficld (reptun/district) and netional headquariers fevel and/or in a national training institation,
including practical axperience in training curticulum development, raining delivary both soademic and in-
service; at least five (5) yzars of senjor, managetial experience in planning and sdministaring potice or law
enforcement troining, cxpericnee in training strategy development — required; expericuce jo sindegic
planning, project and program development arc desirsble. Pencekesping or other intexnational expericacs in
the UN or uller urgamizations is an advantage,

Rank: Rank required for a P-3 is Major/Police Supenintendent or other serviee equivalent ar higher.

Longuages: English and French wre the working languages of the UN. For the post advertised, fluency in oral
and written French is required. Knowladge of English is an advantage.

Vrefereace will be given to equally ualificd women caudidates.
Drote of Irstance: 13 Jannary 2017

1u accordance with the new Poliey on Human Rights Screculog of ON Peraonael, all individuals whi scek m
serve with the United Natiors are veguested to mniee “setfnttestation” that ahe hus not committed amy serfous crimimal

offenves ond has not boce invelved ia vietztions of Intcrnational human 1ghis or iulernstionsl hemenltartay Jaw, The
¥xadét wording of the setf-attestation Is outlined in paro. 5.2 of the nbove mentionsd Policy. The final decision ow the
CA wuﬁmohundiﬁduuouwmmhoﬂulud-ﬂamgMll-sho-lse-mbjeu-to-mmmmm—--'- ke o a
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TO B£ COMPLRTED RY THE RELEVANT LOCAL AUTHORITT:

2}

Cobeaifef .. = " rnad comily kB Inrntion proviind by —dacgebinis it
@ camplese wnd corTect. :

| further cartily that the nomibated candidate has never deen convicled of, or i nol currently under investigation or
Deing crosecuted for, any criminal or discipitnary offence, or o1y violations of intermational humen nghts low,
civil sction or discipfinary offance. . . e

The Guvernrownt of Is ot sware abegations agains! the
In the case of the nominee , . charged with or provecuted for any eriminal
offerce, the of mrinor praffic wolations while batoxicated or domgerows or careless
driving are nol comvidered mitnor traffic violations thiz prrposs), but was nol convicied, the

-

‘/



APPLICATION PROCIDURES FOR POSITIONS IN

UNITED NATTONS POLICE COMPONKNTS IN PEACEKEPING OPERATIONS
OR SPECTAT. POLITICAL MISSIONS REQUIRING OFFICIAL SKCONDMENT

FROM NATIONAL GOVERNMENTS OF UN MEMBER STATES

OQutlined b=low are the procedures o be followed by Permancol Missions for the presentation
of candidates to professional poss requiring secondiment. from aclive Police services, which
&1 open for recruitment within UN pescckecpiog vporations of special politicil missions. In
the intercst of promoting sn crderly process and 10 avoid deloy i the consideration of
upplications, Permancnl Missions are respectfully requested to adbere closely o Lhow
procedurss,

1.

‘The above mentioned posts are reserved only for candidates recommended by Member
Statzs through their Permonent Missions 10 the United Natlons. Candidates applying
Independenty will tiot by considared, It is requested that applications be submitted as

soon #% pussible. Applications rccclved after (he desdline specificd in cach Job
Opening announcement will not be considered.

All wpplivaiivns must be submined on & duly completed (not hand-writien) and sigmed
United Nations personal History Form (P.11) ot printed Parsonal |listery Profile (PHP).
Applivuions using other formats will ace be aceepted, but additions! iformation may be
attached to the P 11 ar PELP, For the convenionee of the Peruanent Missions a P, 1)
Form I snclosed s & sauplc w be phusucopled as needed.

Seleclion for scrvice with the United Nalivns i mades on » compstitive basls. 10 1s
therefors essential that all the Personal Ihistory Forms he completsd with a view to
prescnting the candidates quatifications and experiences as they relate w e reguirements
ax sel vut in the relevant Job Opening. In the svenl a Pormsnent Mission sishes to
resounnend & candidate for seversl posts, 4 scparate Personal ITistory Vorm should be
submitted for cach post '

Permanent Mission are requested to present their candidates in one single submission, in
secondunve swith the deudiine date of the Job Opening, under oover of 4 nole verbaslc
listing the names of the candidates and the corresponding vacancy announcements. For
the convenience of the I'ermapcnt Mission a table is attachesd to Lo vsed and
photocopled as nevded for the listing of its candidntes.

Applications muesl be hand<klivered 5y Permanent Missions 10 the Selectlons and
Revruitment Section of the Palice Diviswp, Office of Rule and Law and Security
Institations, Depacimnent of Pracekeopiuyg Operations ut DC-1, voom 0726 in uccordante
with the speeafic directicns n the relevant Note Verbale,

Upon delivery of the applicutions, the Selections and Recruitment Section will
acknowledge the rezeipt to the individual making the delivery.

Cormimunication regrding this process will be through the Penmaaent Mlssian voly, The
Sccretauiat will not sotertaln personal queries from individea) applicants.

S July 2013
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